
PROPOSED RESOLUTION: RE-COMMITTING TO SOCIAL JUSTICE AT OHAVI ZEDEK 2021 

3/18/2021 

 

At the urging of the Adult Education and Social Action Committees, the Board 

of Ohavi Zedek Synagogue rededicates itself and the entire synagogue 

community to our name: "Lovers of Justice", our tag line: “an inclusive and 

diverse Jewish Community” and our mission: “to provide a welcoming home 

for a diverse Jewish community, offering both traditional and innovative 

spiritual practice, learning for all ages, and a commitment to social action.” 

 

Actions that bring these values to action will be determined. Below are potential strategies to 

act on these shared values: 

a) Ensure the board and congregation explore the full meaning of our value and mission in 

practice. Consider possibly revising these statements to better reflect our values. 

Review visual information and language on our website and other outreach, to ensure 

we fully express our commitment to a diverse and inclusive community. 

b) Regularly collect demographic and other data about members in order to best adapt to 

and meet their needs. This information might include past Jewish affiliation and 

ancestry, gender/ sexual identity and preferred pronouns, family make up, race, 

nationality, language(s), access needs, as well as how they get information, their 

interests and potential non-financial contributions they might make. Share the collected 

data with the board and committees while respecting confidentiality, to identify gaps 

and needed actions. 

c) Include with the 2025 action plan, measurable goals that reflect our mission of 

inclusivity. Assess how well the goals are met, analyze and share results, and use them 

to continue to meet our goals and set new goals. 

d) Provide guidance on how best to enact our mission, which is used by the board and 

standing committees. This may include a checklist of questions each group/committee 

uses to assess its practices; using collected membership data to prioritize gaps in our 

practices and policies such as updating the website and offering activities that are fully 

accessible; engaging personally and through education to recognize and counteract 

ignorance, bias and discrimination; reviewing policies and practices to ensure they fully 

align with our inclusive values; prioritizing engagement and discourse with those we 

know the least about or whom we disagree with, both in our congregation and with the 

broader community. Committing to reflective practice based on our values. 

  



PROCESS OF DEVELOPMENT (as of March 2021) 

1. At the January 2021 Anti-racism workgroup we determined that identifying racism and 

actively enacting anti-racist activities at Ohavi Zedek and with the larger community, 

was actually part of a larger goal of identifying and addressing barriers to full inclusion 

at Ohavi Zedek. As a result 

a. A draft resolution stating this resolution seeking full inclusion was drafted. 

b. b. Within this larger purpose, we want the planned anti-racism task force to 

focus on recognizing racism and creating and promoting anti-racist policies and 

practices with the board and congregants. 

2. The social action and adult ed committees separately reviewed this draft resolution and 

adapted it. It was also shared with the anti-racism workgroup. 

3. Adult Education and Social Action representatives shared the resolution with Imagine 

2025 leadership, with the hope of incorporating its goals into the 2025 Social Action 

Task Force. 

4. The Resolution was brought to the OZ Board for adaption 

5. We hope the Imagine 2025 Social Action Task Force, and other committees at Ohavi 

Zedek will work with the leadership of the board to enact this resolution throughout the 

synagogue. 

 


